
ePraise reward system 
 
I am writing to introduce myself as the Behaviour and Attitudes lead and also to share with 
you how our rewards system works.  
 
The children can be awarded points (previously called candle credits) for Excellence, 
Endeavour or Enjoyment, which are our three core school values. These can be awarded 
anytime they succeed in these three areas, in and around school, and be awarded by 
anyone.  
 
We record these on Arbor and then they 
are transferred to Epraise the following 
day. Children can use their Google 
school login to access Epraise and see 
what is on offer to purchase in the 
‘shop’. An example of the rewards 
available last July were: 
 
We also have ‘prize draws’ on Epraise, 
where the children can spend some 
points to enter a raffle to win a prize. The most popular prize draw is for a 
£10 Amazon voucher, but we have had Easter Eggs and pamper sets in 
the past.  
 
When a child spends their points in the shop, I collect them and add them to that reward. I 
also create a slide (like the one above) that tutors can share with their tutor groups, when the 
reward is likely to take place. When a date is confirmed, the tutor gets an email to share. If 
the reward is going off site, we will send an email home to request permission. If ‘mufti’ is 
bought as a reward, you will get an email about the date that they can come in wearing 
mufti.  
 
I can refund epraise points if a mistake is made but I need to know ASAP as I collect points 
every few days. If I see that a reward has been bought twice, I will often refund them as I can 
see that is a genuine mistake. If a child misses their reward, often we can book them onto 
the next one or one that is similar.  
 
Please encourage your child to check the shop regularly. More items become available as 
the year goes on as the children need to earn points to start shopping! 
 
Any questions, please don’t hesitate to ask your child’s tutor or send me an email via the 
office. office@emmanueliddle.org.  
 
Kind regards,  
 
Jemma Foord 
Behaviour and Attitudes Lead  


